Sample Syllabus Statement for Responsible Employees

The following sample is not a mandatory requirement from the Rutgers Office of Compliance,
but rather what faculty might include in their syllabi to inform students of their status as
Responsible Employees.

Rutgers faculty are committed to helping create a safe learning environment for all students
and for the university as a whole. If you have experienced any form of gender or sex-based
discrimination or harassment, including sexual assault, sexual harassment, relationship
violence, or stalking, know that help and support are available. Rutgers has staff members
trained to support survivors in navigating campus life, accessing health and counseling services,
providing academic and housing accommodations, and more. The University strongly
encourages all students to report any such incidents to the University. Please be aware that all
Rutgers employees (other than those designated as confidential resources such as advocates,
counselors, clergy and healthcare providers as listed in Appendix A to Policy 10.3.12) are
required to report information about such discrimination and harassment to the

University. This means that if you tell a faculty member about a situation of sexual harassment
or sexual violence, or other related misconduct, the faculty member must share that
information with the RBHS Title IX Coordinator. If you wish to speak to a confidential employee
who does not have this reporting responsibility, you can find a list of resources in Appendix A to
University Policy 10.3.12. For more information about your options at Rutgers, please visit
https://rbhs.rutgers.edu/uroweb/vpva.html.


http://policies.rutgers.edu/sites/policies/files/10.3.12-current.pdf

